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1. East Durham College’s Mission, Strategic Aims & Organisational Values 
 
East Durham College is committed to social justice where all individuals have the opportunity 
to achieve their full potential. The College recognises that some groups experience 
discrimination in society, and is committed to challenging discrimination in all forms by 
ensuring that equality lies at the heart of everything the College does.  
 
The College strives to be a fair organisation, one where everyone accepts the differences 
between individuals and values the benefits that diversity brings and how it enriches the 
College. 
 
Additionally, the College works positively to promote diversity and equality of opportunity, 
recognising that the College functions in a multi-faceted and complex society. 
 
The College will ensure that any external organisations with which it works are made aware 
of, and encouraged and supported to adhere to the core Equality and Diversity commitments 
of the College. The College will overtly seek information on the Equality and Diversity practices 
of potential contractors when it goes out to tender and take this into account when making 
decisions. 
 
The College provides an environment free from discrimination and does not tolerate 

discriminatory, offensive, violent and inappropriate behaviour. 

This supports the County Durham Joint Health and Wellbeing Strategy that promotes the 
current and future health and wellbeing needs of the people of County Durham. 
 
The college supports any national priorities and any legislation relating to equality, health, 
mental health and wellbeing. 
 
Our Mission 
Our Mission is to be a centre of learning excellence, providing an outstanding experience for 
all students, generating economic and social prosperity for the region we proudly serve. 
 
Core Values 

• All students, who are at the centre of our decision making. 

• A fair, respectful and honest culture. 

• Provision of the highest quality. 

• Respect, integrity, diversity and inclusivity. 
 
To achieve this mission, the College has five strategic aims underpinned by equality 
and diversity: 

1. Achieve and celebrate excellence in all our activities.  
2. Design, deliver and recruit with integrity to high quality progression pathways to meet 

regional economic skills. 
3. Explore partnerships with other providers to support, develop and extend the regional 

educational and skills offer.  
4. Develop our position as a recognised premier specialist land-based college.  
5. Provide world class facilities and resources for our students, customers, employers 

and staff by achieving robust financial health. 
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2. Introduction 
 

- The nine protected Characteristics of the Equality Act (2010). The characteristics 
include: gender, ethnicity, disability, sexual orientation, age and religion and belief, 
gender reassignment, pregnancy and maternity, civil partnership and marriage.  

-  This College upholds its Public Sector Equality  Duty (2011) which replaces the 
existing race, disability  and gender duties and extends to cover all of the protected 
characteristics by:  

-  Eliminating  discrimination, harassment, victimisation and any  other prohibited 
conduct 

- Advancing equality of opportunity between persons who share a relevant protected 
characteristic and persons who do not share it 

- Fostering good relations between persons who share a relevant protected 
characteristic and persons who do not share it 

- Promoting equality regardless of sex, race, disability, sexual orientation, age, 
religion, belief, status, Civil partnership and marriage, Pregnancy and maternity, 
lifestyle, social background, country of origin or any other group definition in our 
society by having a due regard to “advance equality of opportunity, and fostering 
good relationships” by: 

- Removing or minimising disadvantages 
- Taking steps to meet the needs of the persons 
- Tacking prejudice  
- Promoting understanding 
- Compliance with these duties “may involve treating some persons more favourably 

than others” (Public Sector Equality Duty 2011: 149 (6) ) 
 
It is appreciated national migration restrictions are placed upon the College, both in terms of 
recruitment of staff and students from non-European Union Countries. This will be detailed 
further in the College’s Annual Monitoring Report. 
 
East Durham College’s Single Equality Scheme explains why equality is important and how 
the College can fulfil its objectives, in a way that will promote equality for all. The scheme has 
been developed with the involvement of individuals and special interest/identity groups 
formally through our Equality and Diversity Group, our Staff Voice Events, unions, and more 
informally with many individual students and members of staff in a variety of contexts.  
 
The College considers it our duty to: 
 

• Work towards the elimination of discrimination and victimisation. 
• Promote equality regardless of all nine protected and any other characteristic which 

may not be covered by legislation that we deem inappropriate 
 
In line with the College’s strategic direction, our aims are to understand and respond to the 
needs of the people in the region to develop social individual, vocational and occupational 
skills with equality of opportunity.  
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The following flowchart represents how Equality and Diversity is promoted within East Durham 

College. 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
3. East Durham College’s Equality and Diversity Strategy 
 
This Single Equality Scheme is a strategy, with a timetable and realistic action plan of how the 
College is intending to ensure equality, it is an evolving document that will be reviewed and 
updated in light of continuing involvement of, and consultation with both existing and potential 
College users, partners, community groups, voluntary organisations and individuals with 
interests in our work. As an evolving document this scheme is intended to continuously adapt 
to new developments and legislations, and to reflect our growing understanding of existing 
and emerging issues. However, the scheme will be formally reviewed annually and the three 
year Action Plan updated. 
In seeking to involve and consult with our communities the College will endeavour to be open, 
responsive to individual/group needs (how, when, and where the College involve/consult) and 
inclusive of all views and to take these into account when making decisions. 

Equality and 
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The Single Equality Scheme is designed to reflect the College mission and strategy and to 
demonstrate how it will meet its commitment to equalising opportunity. In doing so it will have 
four key functions: 
 

1. Analysis of local/regional/national demographics. (current trends and predictions) 
2. Action Planning to ensure that any negative impacts are eliminated, or minimised 

where possible. 
3. Monitoring to ensure action plans successfully remove any negative impacts and to 

identify any further potential issues. 
4. Encourage through Positive Action initiatives that will promote the full engagement of 

under-represented groups. 
 
The College demonstrates: 
 

1. Compliance with all equality legislation, in letter and spirit. 
2. Provides equality of opportunity for our students, staff and service users. 
3. Embeds equality of opportunity firmly at the heart of our College in all that it does. 
4. Complies with –Terrorism and Security Act (2015) to have due regard to the need to 

prevent people from being drawn into terrorism. 
5. Promote fundament of British Values as part of the College ethos for our students, staff 

and service users. 
6. Safeguards students, staff and service users  

 
The Principal and Chief Executive of East Durham College has overall responsibility for the 
Equality Scheme, and the day-to-day running of the scheme rests with the Equality and 
Diversity lead and all involved with and using the College.  
 
Our Single Equality Scheme and action plan is published on the East Durham College website 
on an annual basis. Hard copies are available at receptions and in the Learning Resource 
Centre. As with other College publications, alternative media, may be requested to meet 
individual requirements. 
 

3.1 College Equality and Diversity Strengths 
 

1. Embedded Equality and Diversity into its daily practice by making it one of our 
corporate values.  

2. Well established screening and diagnostic testing practices which aim to identify any 
additional learning support needs and in turn the provision of timely support enabling 
them to succeed on their course. 

3. Through collection of information about our students (sex, race, disability, and age) as 
part of our commitment to developing our curriculum offer, and to work towards it being 
representative of our local/regional communities needs at all levels. 

4. Good Additional Learning Support (ALS) team who have seen a year on year growth 
in the numbers of students that they are able to support.  

5. Significant Capital Investment in ensuring that its premises are accessible to all. 
6. Robust, well established analysis to Equality and Diversity Impact Measures (EDIM) 

data, and embedding this fully into its Quality Improvement Plans (QIP) and all College 
department self-assess their ‘performance’ and contribution to Equality and Diversity 
as part of the annual review process. Equality data is collected at enrolment.  

7. Well established Equality and Diversity Group with involvement of staff, community 
groups, voluntary organisations and individuals with interests in our work. The Equality 
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and Diversity Group considers EDIM data, action plans, and staff surveys, as well as 
self-generated agenda items. 

8. Clear strategic target to ensure that all existing Policies and Procedures will be 
Impacted Assessed.  

9. All new policies and procedures are Impact Assessed as part of their approval by the 
relevant stakeholders.  

10. Extensive and long running Staff Development programme to raise awareness of and 
involvement in Equality and Diversity issues by all staff. This has involved all levels 
and included Governors. 

11. Thorough induction for staff and students on Equality and Diversity awareness.  
12. Good access to occupational and mental health provision.  
13. Good access to professionally qualified Counsellors on site and are available to travel 

offsite for learners in the community or based with employers.  
14. Good access to onsite professionally qualified physiotherapists. 
15. Readily available Additional Learning Support Tutors on site and are available to travel 

offsite for learners in the community or based with employers.  
16. Good access to our own careers advisory team on site with strong links with external 

partners, including Sunderland University.  
17. Driving forward the process of collecting information about our staff (sex, race, 

disability, sexual orientation, age, and religion or belief) as part of our commitment to 
developing our workforce, and to work towards it being representative of our 
local/regional communities at all levels.  

18. Prevent duty is upheld through staff training, action planning and raising student 
awareness 

19. British values are embedded within the study programme and through the professional 
and ethical behaviour of staff  
 

4. Impact Assessment  
 

The College has a staged programme of Impact Assessing all of its existing policies and 
procedures. All new policies and procedures are screened as they are produced. The College 
has a screening tool to identify which of these the College needs to take to wider consultation 
as they have the potential to have a negative impact.  
 
5. Ethnicity (Race Equality) 

 
5.1 Ethos 

 
The College makes every effort to welcome students and staff from any ethnic background. 
Everyone is regarded as an individual, and the College encourages the contributions and 
richness of experience which people from a range of backgrounds bring to the organisation. 
 
The student union is proactive in celebrating diversity and regularly organises College wide 
events with outside agencies to promote equality for individuals from a range of backgrounds.  
The College is licensed by the UK Border Agency to accept applications from Students from 
countries outside of the EU, however, from time to time restrictions are imposed upon the 
College which may affect the recruitment process.    
 

5.2 Monitoring - Students 
 
The College’s management information system is used to collect ethnicity data from students 
during the recruitment process.  This information is not used as part of the selection process.   
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The data held on the College’s management information system will be entered into the 
individual learner record (ILR) and transported into ProAchieve to facilitate more detailed 
analysis. 
 

 The information stored on the management information system will be reviewed twice yearly.  
Once for curriculum assessment purposes, and then again, for the production of the Equality 
and Diversity Annual Monitoring Report.  An action plan will be drafted with clear timescales 
and responsibilities, aimed at remedying any issues identified.  The action plan will be 
presented to the Board of the Corporation during the Spring Term. 

 
The College does consider the requirement of students from different ethnic backgrounds and 
makes the necessary adjustment for dress codes etc. 
 

 The College undertakes a wide range of quality assurance activities to monitor that the needs 
of our students are being met and that the students are receiving a quality learning experience. 
The quality assurance activities include: 

 

• Observation of teaching and learning 

• Quality desk based reviews 

• Curriculum and performance review 

• Student survey and focus groups 

• Monitoring of complaints and student disciplinaries  
 
The Vice Principal - Curriculum and Performance will prepare an analysis of complaints for all 
nine protected characteristics, and any other characteristic which may not be covered  by 
legislation that we deem inappropriate made by students and indirectly staff, declaring a race 
status compared with students and staff not declaring a race status.  The analysis will be made 
available to the appropriate manager for any necessary action to address inappropriate 
differential impact, with any referrals made to appropriate stakeholder with progress being 
monitored where confidentiality permits. 
 

5.3 Monitoring - Employees 
 

The e-recruitment system categories are used to collect data which are gender, disability, 
ethnic origin, age and religion or belief. This information is captured by the HR Department for 
statistical Equality and Diversity analysis as part of the recruitment process. This information 
is not part of the selection process and is removed from applications before short-listing.  
 
The Human Resource Managers and Vice Principal - Curriculum and Performance will analyse 
the data annually and prepare a report for the first Equality and Diversity Group of the 
academic year. An action plan will be drafted, with clear timescales and responsibilities, aimed 
at remedying any issues identified. The action plan will then be presented to the Corporation 
of the College during the academic year. 
 
6. Disability Equality 
 

6.1 Ethos 
 

The College makes every effort to welcome students and staff regardless of any disability or 
impairment, and aims to enable inclusion in all aspects of College life. Everyone is regarded 
as an individual, and the College wishes to respond to everyone, and wherever reasonable 
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meet their individual needs. All reasonable adjustments are made to ensure disabled students 
and staff are not treated less favourably for any reason connected to their disability.  
 
The College will work within the broadest definitions of disability, including medical conditions 
such as epilepsy, diabetes, cancer, multiple sclerosis, HIV, ME, CFS, and mental health 
issues. The College will make individual assessments of need and make a collective response 
to ensure that barriers for disabled people are removed wherever possible.  
The College encourages the contributions and richness of experience which people from a 
range of backgrounds bring to the organisation. 
 
The College works within the context of the DDA 2005, SENDA and the six aspects of the 
General Duty: 
 

1. Promote equality of opportunity between disabled people and other people. 
2. Eliminate discrimination that is unlawful under the Act. 
3. Eliminate harassment of disabled people that is related to their disability. 
4. Promote positive attitudes towards disabled people. 
5. Encourage participation by disabled people in public life. 
6. Take steps to meet disabled people’s needs, even if this requires more favourable 

treatment. 
Source: Disability Discrimination Act 1995 Section 49A 

 
The College preference is to use a Social Model of Disability, which focuses on what can be 
done by an individual, and therefore how the College can optimise these opportunities. By 
improving disability equality, eliminating all forms of discrimination, proactively promoting 
disability equality the College will create an inclusive environment for all students and staff 
that will maximise each individual’s full potential including:  
 

1. Physical access to the College is good, and there are fully DDA compliant accessible 
car parking spaces allocated. 

2. There is a large team of staff who provide additional support in classrooms/workshops 
or 1:1, to students with specific learning and physical difficulties and disabilities. The 
College have a team of qualified staff who can provide specialist support for students 
with dyslexia and a wide range of other needs. The College will engage appropriate 
specialists for assessment and support should our own resources not be appropriate.  

3. The College offers courses for students with mild, moderate and severe learning 
difficulties and has excellent relationships with other specialist agencies. 

4. Additional Learning Support Workers are provided for personal care and/or classroom 
activities, and endeavour wherever reasonable to provide special equipment when the 
need has been identified. 

5. The College works on a multi-agency basis to meet the needs of individual students 
with disabilities by accessing funding.  

6. Examination concessions are arranged for students with a broad range of needs and 
allowances, ranging from negotiating extra time to providing amanuensis support. 

7. An anticipatory model has been developed on engagement with students and staff 
needs.   

8. By anticipating high occurrence support needs the College has a twofold impact on the 
development of our Disability Equality Scheme; firstly the College has further 
developed a bank of expertise and resources which has enhanced our reputation as a 
centre able to support success, and secondly it has enabled us to focus on an effective 
response to irregular occurrence issues. 
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Anticipatory  Reactionary 

Profile of high occurrence specialist 
requirements such as: 

• Learning Difficulties 

• Autistic Spectrum Disorders 

• Visual Impairment  

• Dyslexia 

• Hearing Impairment 

• Reduced dexterity 

Profile of low/irregular occurrence, but high 
requirements such as: 

• Specific mobility impairment 

• Specific personal care 

• Multiple and/or complex disabilities 

• Health and Safety Support Plan (Individual 
Risk Assessment) 

Development of resources and actions to 
meet these regular requirements. 

Rapid response strategies for assessment of 
need and immediate implementation plan. 

 
6.2 Monitoring - Students 

 
The College’s management information system is used to collect disability data from students 
during the recruitment process.  The information is not used as part of the selection process. 
However, a declaration of a disability would prompt a discussion in relation to how the College 
could meet the additional learning needs of the student. 
The data held on the College’s management information system will be entered into the 
individual learner record (ILR) and transported into ProAchieve to facilitate more detailed 
analysis. 
The information stored on the management information system will be reviewed twice yearly.  
Once for curriculum assessment purposes, and then again, for the production of the Equality 
and Diversity Annual Monitoring Report.  An action plan will be drafted with clear timescales 
and responsibilities, aimed at remedying any issues identified.  The action plan will be 
presented to the Board of the Corporation during the Spring Term. 
 
The College will make adjustments where practically possible to allow a student with 
disabilities to access any of our provision or facilities. 
 
In addition to this the College Academic Board receives regular updates on the additional 
learning support service and how effective the College is in meeting the needs of students 
with disabilities. 
 
The Vice Principal - Curriculum and Performance will prepare an analysis of complaints made 
by students and indirectly staff, declaring a disability status compared with students and staff 
not declaring a disability status.  The analysis will be made available to the appropriate 
manager for any necessary action to address inappropriate differential impact, with any 
referrals made to appropriate stakeholder with progress being monitored where confidentiality 
permits. 
 
The College undertakes a wide range of quality assurance activities to monitor that the needs 
of our students are being met and that the students are receiving a quality learning experience. 
The quality assurance activities include: 
 

• Observation of teaching and learning 

• Quality desk based reviews 

• Curriculum and performance review 

• Student survey and focus groups 

• Monitoring of complaints and student disciplinaries 
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6.3 Monitoring - Employees 

 

Information regarding disability is captured by the HR Department for statistical Equality and 
Diversity analysis as part of the recruitment process. This information is not part of the 
selection process and is removed from applications before short-listing.  
 
The Human Resource Manager and Vice Principal - Curriculum and Performance will analyse 
data annually and prepare an annual monitoring report. The two stands to be reported on will 
be employees and students. The annual report and action plan will be presented to the 
Equality and Diversity Group, then Academic Board and finally the Corporation in the Spring 
Term. 
 

The Vice Principal - Curriculum and Performance will prepare an analysis of complaints made 
by students and indirectly staff declaring disability status compared with students and staff not 
declaring disability status. The analysis will be made available to the appropriate manager for 
any necessary action to address inappropriate differential impact, with any referrals made to 
appropriate stakeholders with progress monitored, where confidentiality permits.   
 

7. Religion and Belief Equality               
 

   7.1 Ethos 
 

The College makes every effort to welcome students and staff regardless of their religion or 
belief preferences. Everyone is regarded as an individual, and the College encourages the 
contributions that they bring to the College. The College is a secular organisation and as such 
will not offer preferential treatment to any faith group. 
 

Positive perceptions will be encouraged throughout the College and the diversity and breadth 
of the College community celebrated. The College are reflecting on whether it is practical to 
seek this information from students. 
 

The College tutorial programme and the proactive activities in the student union, looks to raise 
awareness of multi-faith groups and positively promote spiritual guidance.  
 

The College will encourage and support students and staff to challenge prejudice, stereotyping 
and intolerance, and will manage the environment in a way that maintains every individual’s 
dignity and rights. This is evident strongly in the work of the student union and through the 
internal academic programme.  
 

The College actively promotes British Values by ensuring that all staff maintain high standards 
of behaviour, professionalism and ethics inside and outside of the College.  This includes not 
undermining the key values of British Values. 
Students experience the promotion of British Values through the standards that staff set and 
the embedding of British Values within the Study Programme and the additional support they 
receive from College staff. 
 

7.2 Monitoring - Students 
 

The College does not at this time collect data from students regarding their religion and belief.  
The College will consult with peers in the sector and look to adapt the established approach. 
 
The College undertakes a wide range of quality assurance activities to monitor that the needs 
of our students are being met and that the students are receiving a quality learning experience. 
The quality assurance activities include: 
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• Observation of teaching and learning 
• Quality curriculum health checks 
• Curriculum and performance review 
• Student survey and focus groups 
• Monitoring of complaints and student disciplinaries   

 
The College does consider the requirements of students from all religion and beliefs and will 
endeavour to accommodate any specific requirements during religious festivals etc. The 
College makes adjustments to dress code within vocational areas such as hairdressing and 
catering while ensuring the health and safety requirement are met at all times. 
 

7.3 Monitoring - Employees 
 
Religion and Belief information will shortly be captured by the HR Department for statistical 
Equality and Diversity analysis as part of the recruitment process. This information will not 
form part of the selection process and will be removed from applications before short-listing. 
 
The College will also undertake the following where appropriate for students and employees: 
 

• The Director of Marketing will review the College’s publicity to ensure that there are 
positive images of religion and belief. 

• The Director of Learner Services will review the College’s admissions processes to 
ensure that there are no barriers to students with declared religion and belief engaging 
with the College. 

• Impact Assess all policies and procedures to ensure that they are compliant with all 
prevailing religion and belief legislation. 

• Monitor recruitment, retention and achievement of declared religion and belief 
students. 

• Address any under-representation of staff with declared religion and beliefs to ensure 
that they can progress their careers through the College without prejudice and, if 
necessary the College will implement a Positive Action scheme. 

• Monitor curriculum resources and disseminate best practice that addresses religion 
and belief issues. 

• Provide training which promotes positive images, role models and perceptions of 
religion and belief. 

• Celebrate diversity and promote equality. 

• The College will encourage and support students and staff to challenge prejudice, 
stereotyping and intolerance, and will manage the environment in a way that maintains 
every individual’s dignity and rights. 
 

8 Gender, Marriage & Civil Partnership Equality 
 

8.1 Ethos 
 

The College makes every effort to welcome students and staff regardless of gender and aims 
to enable inclusion in all aspects of College life. Everyone is regarded as an individual, and 
the College wishes to respond to everyone, and wherever reasonable meet their individual 
needs, including marriage and civil partnership arrangements.  
 
The College is proactive in promoting non stereotypical career and study paths to students 
and regularly undertakes promotional campaigns to challenge perceptions. 
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8.2 Monitoring - Students 
 
The College management information system is used to collect the gender from students 
during the recruitment process.  This information is not used as part of the selection process. 
The data held on the College’s management information system will be entered into the 
individual learner record (ILR) and transported into ProAchieve to facilitate more detailed 
analysis. 
 
The information stored on the management information system will be reviewed twice yearly.  
Once for curriculum assessment purposes, and then again, for the production of the Equality 
and Diversity Annual Monitoring Report.  An action plan will be drafted with clear timescales 
and responsibilities, aimed at remedying any issues identified.  The action plan will be 
presented to the Board of the Corporation during the Spring Term. 
 
The College undertakes a wide range of quality assurance activities to monitor that the needs 
of our students are being met and that the students are receiving a quality learning experience. 
The quality assurance activities include: 

• Observation of teaching and learning 

• Quality desk based reviews 

• Curriculum and performance review 

• Student survey and focus groups 

• Monitoring of complaints and student disciplinaries  
 

8.3 Monitoring - Employees 
 
Gender information is captured by the HR Department for statistical Equality and Diversity 
analysis as part of the recruitment process. This information is not part of the selection process 
and is removed from applications before short-listing. 
 
The information stored on the HR database will be reviewed annually in respect of: 
 

• Staff in post (male : female) 
• Applicants for posts by level/type (male : female) 
• Employees leaving the College (male compared with female) 
• Title status (Mr. Miss. Mrs. Ms.) 
• Annual Gender pay gap reviews 

 
The Human Resources Manager will analyse the data annually and prepare a report for the 
first Equality and Diversity Group of the academic year. An action plan will be drafted with 
clear timescales and responsibilities, aimed at remedying any issues identified. The action 
plan will then be presented to the Corporation of the College during the Spring Term. 
 
The College is committed to producing and implementing an annual Single Equality Scheme 
Action Plan produced with the involvement of students, staff, community groups, voluntary 
organisations and individuals with interests in our work in the development of the College.  
 
The College will also undertake the following where appropriate for students and employees: 
 

• The Director of Marketing will review the College’s publicity to ensure that there are 
positive images of both genders. 

• The Director of Learner Services will review the College’s admissions processes to 
ensure that there are no barriers to either genders engagement with the College. 
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• Impact Assess all policies and procedures to ensure that they are compliant with all 
prevailing gender legislation. 

• Monitor recruitment, retention and achievement of students by gender.  
• Address any under-representation of either gender staff to ensure that they can 

progress their careers through the College without prejudice and, if necessary the 
College will implement a Positive Action scheme. 

• Provide training which promotes positive gender images, role models and perceptions. 
• Celebrate diversity and promote equality. 
• The College will encourage and support students and staff to challenge prejudice, 

stereotyping and intolerance, and will manage the environment in a way that maintains 
every individual’s dignity and rights. 

 
9 Sexual Orientation & Gender Reassignment 
 

9.1 Ethos 
 
The College makes every effort to welcome students and staff regardless of sexual orientation 
e.g. heterosexual, homosexual, bi-sexual, (LGBT) or other, re-assignation (undergone surgery 
and recognised in law as being that new gender – not the one registered at birth) or preference 
(individual’s choice to live as a specific gender). Everyone is regarded as an individual, and 
the College encourages the contributions that they bring to the College. 
 
By operating an inclusive culture and providing opportunities for all individuals to contribute to 
the whole College it is envisaged that positive perceptions will be encouraged, and the 
diversity and breadth of the College community celebrated. The College has introduced a 
process of gathering this information from our current staff to support our desire to meet the 
needs of all individuals. The College are reflecting on whether to seek this information from 
students. 
 
The College considers the impact of our student expectations and how this may impact on 
individuals.  
 

9.2  Monitoring - Students 
 
The College will collect data from students regarding sexual orientation.  
  
The College will consult with peers in the sector and look to adapt the established approach. 
 
 

9.3 Monitoring - Employees 
 
Sexual Orientation information will soon be captured by the HR Department for statistical 
Equality and Diversity analysis as part of the recruitment process. This information will not 
form part of the selection process and will be removed from applications before short-listing. 
 
The College will also undertake the following where appropriate for students and employees: 
 

• The Director of Marketing will review the College’s publicity to ensure that there are 
positive images of different sexual orientations. 

• The Director of Learner Services will review the College’s admissions processes to 
ensure that there are no barriers to students with different sexual orientations engaging 
with the College. 
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• Impact Assess all policies and procedures to ensure that they are compliant with all 
prevailing sexual orientations relations legislation. 

• Monitor recruitment, retention and achievement by different sexual orientations. 
• Address any under-representation of staff from different sexual orientation 

backgrounds to ensure that they can progress their careers through the College 
without prejudice and, if necessary the College will implement a Positive Action 
scheme. 

• Monitor curriculum resources and disseminate best practice that addresses different 
sexual orientation issues. 

• Provide training which promotes positive images, role models and perceptions of 
different sexual orientations. 

• Celebrate diversity and promote equality. 
 
The College will encourage and support students and staff to challenge prejudice, stereotyping 
and intolerance, and will manage the environment in a way that maintains every individual’s 
dignity and rights. 
 

10 Age Equality 
 

10.1    Ethos 
 

The College and any agency it contracts with will not discriminate against any individual on 
the basis of age. Criteria will be based on possession of appropriate skills to undertake the 
course, or employment. The College will not enforce a blanket retirement age of 65 years upon 
its staff but will negotiate an appropriate timescale with individuals. 
 
The College actively embraces the lifelong learning concept and offers provision for all ages 
within the current funding allowance.  
 
The College will encourage and support students and staff to challenge prejudice, stereotyping 
and intolerance, and will manage the environment in a way that maintains every individual’s 
dignity and rights. 
 

10.2 Monitoring - Students 
 
The data held on the College’s management information system will be entered into the 
individual learner record (ILR) and transported into ProAchieve to facilitate more detailed 
analysis. 
 
The information stored on the management information system will be reviewed twice yearly.  
Once for curriculum assessment purposes, and then again, for the production of the Equality 
and Diversity Annual Monitoring Report.  An action plan will be drafted with clear timescales 
and responsibilities, aimed at remedying any issues identified.  The action plan will be 
presented to the Board of the Corporation during the Spring Term. 
 
The College undertakes a wide range of quality assurance activities to monitor that the needs 
of our students are being met and that the students are receiving a quality learning experience. 
The quality assurance activities include: 

• Observation of teaching and learning 

• Quality desk based reviews 

• Curriculum and performance review 

• Student survey and focus groups 

• Monitoring of complaints and student disciplinaries  
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10.3 Monitoring - Employees 

 
Age information is captured by the HR Department for statistical Equality and Diversity 
analysis as part of the recruitment process. This information is not part of the selection process 
and is removed from applications before short-listing. 
 
The information stored on the HR database will be reviewed annually in terms of their age 
bracket in respect of: 
 

• Applicants for posts. 
• Employees leaving the College. 

 
The Human Resources Manager will analyse the data annually and prepare a report for the 
first Equality and Diversity Group of the academic year. An action plan will be drafted, with 
clear timescales and responsibilities, aimed at remedying any issues identified. The action 
plan will then be presented to the Corporation of the College during the Spring Term. 
 
11 Equality and Diversity Action Planning 

 
The College will maintain an Equality and Diversity action plan that will be informed by the 
Single Equality Scheme, annual monitoring reports and other College activities.  The College 
Equality Report is published annually in line with the Public Sector Equality Duty. 
 
12 Pregnancy & Maternity 

 
12.1  Ethos 
 

The College follows the government guidelines in ensuring that pregnancy, maternity and 
paternity rules are followed. 
 

12.2 Monitoring Employees 
 

Health & Safety measures are put in place to ensure that staff are able to attend appointments 
and reasonable adjustments are made to work.  Awarding Body guidelines and notification 
procedures are followed to ensure that students have access to learning and assessment 
opportunities.  Reasonable adjustments are made to ensure that students can continue with 
their learning, assessments and work placements. 
 

Please feedback to Quality & Standards any constructive 
suggestions on how any aspect of the policy may be 

clarified or improved 


